| §7' U,;.,& Government of Pakistan i 7'“;?%"-
E A Planning Commission \ 0t

Join the team

| Forestablishmentand institutionalization of a reliable integrated energy planning structure providing the GoP avcre(hhlc analynml
[ platform for assessing and planning an optimal and holistic strategy for the country's energy setm’r, Planning Commiss_mnb;s
[ Tooking for suitable candidate for appoimtment against the Project “Integrated Energy Plannmg (IEP) for Sustainable
‘! Development”. The candidates fulfilling the required qualification and experience, available at our website (www,pegoy.pk) and
| summarized belo, may apply:

| ——
(Sr.No.l IEPDirector

| Grade s |
| NoofPosts 101 |

! Qualifications Ph.D /Master's degree in engincering, science or energy related discipline from an accredited institution
: 'recognized by the Higher Education Commission (HEC) of Pakistan.

Expericnce * Minimum 14 years of experience in case of Ph.D or minimum of 18 years® experience in case of Master's
| Degree with at least 10 vears proven experience in energy planning and management, systems/energy |
maodelling energy economics or similar applications;

| |+ Preference will be given to the candidates having;
5 experience in applied research or policy analysis in Pakistan's energy sector,

+ knowledge of technical, commercial, regulatory and policy aspects of Pakistan’s energy sector and global
practices.

» Strong management, interpersonal and communications skills.
|« Fluency in English and proficiency in computer applications, especially MS Office.
Duties  and/,
Responsibilities |

! Supervise, manage and coordinate all activities and functions of the EPRC, including initial activities and
[ issues related to setting up, operationalization and effective functioning of the Integrated Energy i
| Planning (IEP) structure, )

Contribute to formulation of integrated energy plans and policy recommendations and follow-up
‘ implementation with concerned agencies. )
|
|
|
|
|
|
|

Lead interaction with the IEP Steering Committee (SC), TAG, and all relevant stakeholders regarding energy
strategy, policy and planning directions and related analytical and informational needs. 1

On behalf of the EPRC, caordinate with government agencies, academic institutions and private sector
entities to ensure stakeholder engagement and resolve/report issues and take remedial actions. Also
coordinate with donor agencies, international organizations and consultants to ensure effectiveness of the
1EP process.

Provide direction for research and development, surveys and data collection, training and systems
deployment for sustained enhancement of IEP capabilities.

Provide day-to-day administration and management of the EPRC. ‘
Undertake other responsibilities assigned under relevant GoP's rules of business or as directed bytheM/o

|
|
|

PD&SI, SC and TAG.
| Max. Age 62 vears |
| Duration Initial appointment on contract for two (02) years, further extendable on yearly basis subject to satisfactory |
performance. )
Salary PPS-12; (Rs. 675,000 - 43,750 - Rs. 1,400,000) Standard pay package for Project Staff
Sr.No.2  Senior Policy Analyst
Grade PPS-11

No.ofPosts |01

Qualifications | Master's degree in public policy, energy policy. energy planning, business administration, economics or
related discipline fram an accredited ingtitution recognized by the Higher Education Commission (HEC).
Experience + Minimum 12 years of relevant experience in energy policy and planning, quantitative analysis, economic
. impact assessments or similar applications; experience in energy models, energy audits and associated
policy analysis in Pakistan will be given preference,

» Knowledge of regulatory and policy aspects of Pakistan's energy sector and typical policy regimes globally,
. with ability to work acrass various aspects of policy design and assessment.
¢ Strong management, interpersonal and commiunications skills.

Fluency in English and proficiency in computer applications, especially MS Office.

* Support the IEP Director in management and covrdination of all activities and functions of the EPRC,
including day-to-day administration and management of the EPRC and process. “

|
|
|
!
| | . . . l
| * Support, contribute and review Analysis and Policy WG outputs, reportsand recommendations for approval |
]
|
|
{
|

Dutles  and
Responsibilities

by the IEP Director and omward communication and approval by the Technical Advisory Group (TAG) and |
! the IEP Stecring Committee (SC) and other relevant authorities, '
\

o Interaction with the IEP SC, TAG, federal and provincial ministries and other stakeholders and coordinate |
with them to ensure effectiveness of the IEP process. i

. Coolnliinale convening of meetings, agendas and working papers and prepare official record of meetings
decisions and outputs related to policy analysis and formulation activites, |

|

. » Undertake other responsibilities assigned by the IEP Director., s

,I | Max. Age 50 years |
t Duration Initial appointment on contract for two (02) years, further extendable on vearly basis subject to satisfactory
: performance, |

’ Salary

f
e e A

PPS-11; (Rs. 612,500 - 30,625 - Rs. 980000 Standard pay package for Project Staff
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| SeoNod Modelling Speciallst
l“l’.\ll(‘ PS40

’ No. of Posts i

Qualifications —» Master's dogroe (16 yeans Qualificatlon) Iy eompiter selanice, managoment ecence, engineting of Teutsd
isciptine from e aceredited atittion ocognized ty the Higher Cduation f‘lumml“xllml (Iil’(l
Preference will he given o holder of Phty or Masters degeee in required fields o

Overall 10 years” esporionee vith mintmum 07 years of golovant expertence i fietdd of madetiing

=
[Experience
ion sofiware it experlence I energy

|
| plrlc'l‘.lhly onet ty systems modelliig anid applieations ar ol

s

secdor
l‘u‘h::r-nu' will he pivens to the candidates havlng experience in e of enerpy planningfoptimizations
software toole (e 1, LEAR, TIMES/MARKAL GCAM, etc)

Knowledlge of enerpy secton i Pakdstan and big data analytiesfmodelling,

Fluency In Englishwith strony fiterpersonal and communication skills

Profictency in M5 Offico, spreadsheet analyals etc,

Oversee and contribute ta the development, enbiancement, malatonance and aperatlon of energy ot

Dutles  and Is

Responsibilities |y fueilivate ntegrated enerpy planntig and modelling activities,

Support the Modelling WG In conceptunliztng, model scope, coverage, Inputs and outputs, defining bise

assumptions and demand/supply forecasts, complling data requirements, canducting modelling runs,

iterattons and callbration, undertakdng scenarlo analysls, anel interpreting and reporting model results,

g " n |

Support Uie Modelling WG in establishing, documenting and implementing procedures and protacols for f

eplar data acquisition in standay died formats, and defining gaps/additional requirements for ;

4

licy, Forccastng and Data Managerment Wis to define madel scope and ‘

modelling purpose,
o _Coordinate with Analysis and o

, i data puts, respectively, required for modelling purpose on f

|

|

Lools, demands/supply forecasts

ongoing bass.
f

ﬁnx. Age A5 years, relaxable as per government recrultment rules,

Duration Initlal appolntment on contract for two (02) years, further extendable on yearly basis subject to satisfactory |
: ‘ performance, |

Salary —{PPS-10; (R 437,500 -;‘2A1,'l_;75'- I, 700,000) Standard pay package for Project Salf |

Sr.No.4  |0ffice Assistant ,

Grade PPS-05 e

No. of Posts 01 e e e e B L S ——— R '

Qualifications | BA/BSc or equivalent qualification.
1 Experience o Minimum two years of relevant experience In yeneral office duties, including sec

data compilation, report preparation, document formatting and graphics, etc.
s charts, spreadsheets, and document

retarfal support, filing,

¢ Proficiency inword processing/typing In English, busines
formatting,

|

\

|

’ « 1nderstanding of baslc administrative faccounting functions.

‘J o Ability to communicate i English with adequate reading/writing skills.

‘ » Computer proficiency in M3 Ward, PowerPuint and Excel. Graphics skils will be considered a bonus,

? Duties  and | o provide general office support to the EPRC stafl and associated groups and committecs, as required.

} Responsibilities |, Preparc/format management and technical reports and presentations, print/copy/scan documents,
maintain fling systems, manage supplies and equipment inventories, and perform other general

secretarial duties, as directed.

SR

Jetters, emails, and other EPRC communications and facilitate external

» Handle telephone communlcations,
and asstst with [EP meetings and other events, as necessary:

visitors/collaborators, Help organize
| o Rssist with IEP stafls travel and logistical requirentents, as required.
! .Undurlakcullwrofﬁrcmspunxibilillns,usdirccludbyst'ni(rlrllil‘slal}ﬂurllﬂl_'l'ZI’ﬂR(IL_ o MEES

|

|
|
|
|
|

mmnemsaned |

[M;ii.Age 39 years D —
i Duration [nitial appointment on contract for two (02) years, further extendable on yearly basls subject o satisfactory
i performance. A

| Salary PIS.05; (R 70,000 - 3500 - Rs. 112,000) Standard pay package for Project Sall

package as mentioned against each

The Posts are to he illed on merit and contract basis with Jumpsum-salary
e submitted online within 15 days of publication of

1, ‘The application (ormi (avallable on the website www pegovpk) must
Advertisement. Applications recelved ater due date will not be entertaned.

2. Only shortlisted candidates will be contacted.

3, The candidates should bring original documents at the time of test / interview,

4, Applicants working In Government Service/ Public Sector must apply through proper thannel,
5, No TA/DA s admissible during test/interview.

. Detalled ToRs of the above postsare avallable on the Planning Commission's website (i, pe.gov.pk)

Chief,
Enorgy Minance & Eeonomics Soction,
Energy Wing, Planning Commission

PSS/ 22

{4t l;\mw,},& I"Building, Gonstitution Avenug, G572, Islpmabiad
Phy 0519220633
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